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Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)
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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

(e) On July 20, 2016, the Compensation Committee (the “Committee”) of the Board of Directors of Willis Towers Watson Public Limited Company, a
company organized under the laws of Ireland (the “Company”), approved a change to the financial metrics used for the performance goals that apply to
annual awards granted under the Company’s Annual Incentive Plan (“AIP”) to each of the executive officers of the Company, including the Company’s
named executive officers. Under the existing AIP structure, each officer is eligible to receive an annual award expressed as a percentage of the officer’s base
salary. Depending on the achievement of the performance goals, which are based on enterprise financial metrics, segment/geography financial metrics,
functional and individual goals weighted as approved by the Committee, the executive officers are eligible to receive a target cash bonus for 2016 in an
amount ranging from 80% to 225% of their salary. For AIP awards granted in 2016, the enterprise and segment/geography financial metrics are based 20% on
total adjusted revenue and 80% on adjusted operating income.
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